
ARIZONA CITY SANITARY DISTRICT 
PLANT SUPERINTENDENT 

 
 
Arizona City Sanitary District has an opening for Plant Superintendent of the 
Wastewater Treatment Plant.  Under limited supervision, plans, organizes, 
directs and supervises the Operations Staff and activities of the Wastewater 
Treatment Plant and ADHS Certified Laboratory. 
 
Experience and Education:  Must have a minimum of seven (7) years wastewater 
collection and treatment operational and maintenance program experience, 
including experience in operating an SBR type plant and two (2) years of 
management experience.  Must also have experience in laboratory operations 
and procedures, including conducting analytical analysis.  
 
Must have an ADEQ Wastewater Treatment Certification Grade IV, ADEQ 
Wastewater Collections Certification Grade II, ability to obtain ADEQ Wastewater 
Collections Certification Grade III within 12-months of hire and an ADEQ 
Wastewater Collections Certification Grade IV with 24-months hire.   
 
Must possess a High School Diploma or GED Equivalent and have a valid State 
of Arizona Driver’s License and a clean driving record. 
 
The Arizona City Sanitary District conducts a pre-employment CDL Physical and 
Drug Screen on all prospective employees. 
 
Salary Range:  46,000 - 60,000 Depending on Experience 
 
The Arizona City Sanitary District application form is required.  Resumes may be 
attached; however, the application form must be completely filled out. 
 
Application forms may be picked-up at:  Arizona City Sanitary District, 12922 S. 
Kashmir Road, Arizona City, AZ.; downloaded from our web site: 
azcitysewer.com or mailed.  To have application forms mailed to you, please call 
(520) 466-5203 x20. 
 
Completed application and supplemental documents may be dropped off at our 
Office, mailed or faxed along with copies of your ADEQ Certifications, High 
School Diploma/GED and a copy of your driving record for the past 5-years from 
the Motor Vehicle Department. 
 
Arizona City Sanitary District is an equal opportunity employer and does not 
discriminate against any employee or applicant.  This employer participates in E-
Verify.  This employer will provide the Social Security Administration (SSA) and, 
if necessary, the Department of Homeland Security (DHS) with information from 
each new employee’s I-9 Form to confirm work authorization. 


